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We are delighted to announce the appointment of Nomfundo Mpompo
as the new Community Liaison Officer (CLO) of REISA. She's an important
link between the solar project and the surrounding beneficiary
communities.

She joins REISA from The Department of Social Development and brings
with her a wealth of experience in community development.

“I ' have a strong passion for Community Development and
believe | am an asset for the Gamagara communities with the
experience | have gained over the years. | am very excited for
the new opportunity that came my way, as | will be exposed fo
new challenges and opportunities.” Nomfundo Mpompo

Gamagara Disaster
Management Intervention
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REISA handed over 50 Blankets as well as 50 Basic First
Aid Kits fo the Disaster Management Unit af the
Gamagara Local Municipality. This is a proactive
initiafive for and when disasters occur within the
Gamagara Communities, as we are aware that during
the winter season houses are likely o bumn down. We

infend fo confinue supporting the Disaster
Management Unit on an annual basis.

- “"Gamagara Local Municipality sincerely appreciates your
From Left: Mr. Abel Booysen, Disaster Management unit Officer Hnr Clir. Edwin A donation of Disaster Monogemenf relief items. We believe that
Hantise, Mayor of Gamagara Local Municipality Nomfundo Mpompo, REISA ‘ Di ) .
isaster man ment  shoul Vv iness.
CLO Mr. George Loeto, Acting Director of Community Services Department SOS, = anage ,e snellel 25 6 eryb,Ody > . LS
Mrs. Dineo Seefile, Disaster Management Unit Manager Cratitude for showing us that your team believes in such a
nofion.” - Mrs Dineo Seetile, Disaster Management Unit Manager.

South African COVID-19 Resource Portal: www.sacoronavirus.co.za
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Ubuntu Schools Project:

School Leadership Team Building

The Ubunfu Schools Project hosted teachers and principals as part of
the School Management teams at a leadership and team building
session at Duin in die Weg Guest Farm (Upington) (location). The aim
of the programme was to improve the working relationship within
these leadership teams. Activities included group activities where the
Social Workers observed communication, Types of leadership styles,
delegation of tasks, etc.

"l would like to appreciate this great work you are doing for our schools. | hope you understand the impact your giving hand is doing in
all of our communities. Thank You!” Teacher from Deben Primary School

Youth Skills Development

The Youth Skills development programme is currently in its second phase. 25 young people are participating in a 6 months training programme. So
far, the participants have completed 3 modules; which includes Social Skills, Job Skills and Community Youth.

The oufcome of the programme is to support entry info the job market and realize entrepreneurial dreams.

“ am so grateful about this programme “Micro-Genesis. It has brought me fruitful information by developing and enriching my skills and
knowing myself better. Thank you very much.” - Lesego Olyn, a beneficiary of the programme.

2022 Upcoming Community Meetings

Details of the next community engagements will be communicated on REISA’s online platforms and on community noticeboards.

Economic Development Spend: Q1 2022 Get in Touch

Dynlog Management Development Building
Block B, Ground Floor, Office 1
Kameeldoring Business Zone, Kathu, 8446

M Enterprise Development

; Office Hours:

B Education Monday - Thursday: 08:00 — 16:30
Youth Skills Development Frjdoy: 08:00 - 15:00

B Welfare Office | 053 723 1146

Community Liaison Officer
Nomfundo Mpompo
Office | 053 723 1146
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